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FAMILIES FIRST CORONAVIRUS 
RESPONSE ACT 

Q. I am considering closing my business or laying off employees.  Do I need to do 
anything? 

A. You must file a report with the Georgia / Alabama Department of Labor.  This report should 
be filed online.  Your employees should receive benefits quickly. 

Call us to assist you with the reporting.*  You can reach us at 706-576-4900. 

Q. Will this make my state unemployment rate go up in the future? 

A. No, Georgia / Alabama has stated that due to the coronavirus the rates will not go up. 

Q. I hear I must pay my employees even if they are not working. 

A. If the employee has the coronavirus, is ordered to quarantine or isolate, been advised to self 
-quarantine due to exposure, is caring for their minor child due to school closure and no 
childcare is available or is caring for someone who is ill with coronavirus, then the employee 
could qualify for being paid. (See How does the government expect me to pay the benefit) 

Q. If my employee meets the above requirement, how much do I pay the employee? 

A. The employee could be eligible for 80 hours of paid sick leave and 12 weeks of family 
medical leave.  The length of paid leave and the rate of pay depends on the employee’s 
individual circumstances and varies from full pay to two-thirds pay.  Each with limitations. 

Call our office to help you determine the appropriate action.* Our number is 706-576-4900. 

Q. How does the government expect me to pay this benefit? 

A. You are eligible to offset these payments against the payroll taxes you owe to the IRS.  If the 
amount you pay employees exceeds your payroll tax liability, then you can receive a refund of 
that amount from the IRS. 

Q. I always thought that having less than 50 employees made me exempt ? 

A. This emergency act includes all employers with 500 or less employees.  The Secretary of 
Labor can exempt businesses where this act causes financial harm.  Those regulations have 
not been issued as of this writing.   Contact us for updates.* 

Q. When does the Families First Coronavirus Response Act start? 

A. The effective date of the act is April 1st and ends December 31st. 


